5 THE PLACE

Explore your
possibilities!

FIREPLACES * HOT TUBS * GRILLS & SMOKERS - PIZZA OVENS - OUTDOOR
KITCHENS ACCESSORIES * SPA & POOL CHEMICALS - CUSTOMER SUPPORT

Counter Sales / Customer Service
We need a new team member! Are you looking for a home? A job you love? Join our local family business where we
can help each other grow! We need someone to run our parts department. Please check out the job description below
or on our website. If you think you would be a good fit, please e-mail your resume to andrea@yourplace4.com and
follow up in a few days with Andrea Reedy at 330-239-4000. We look forward to meeting you!

Job description:

Selling service and product solutions to clients who
come into the store or call, ordering and receiving parts,
growing parts department sales, stocking shelves and
merchandising

Character Requirements:

Optimist, Dependable, Friendly, Reliable, Responsible, A
heart to serve, loves people, Detail oriented, organized,
and neat!

Prerequisite Required:
Mechanically inclined, computer competency

Skills Required:

Great people skills, Good sales and computer skills,
Phone skills, Understanding of mechanical/technical
things, Lifting up to 40 lbs, Product Knowledge, Docu-
mentation Skills, Listening, Follow-up, Multi-tasking,
loading/unloading trucks as needed, occasional delivery
Responsibilities:

Building customer good will and loyalty, Selling parts
and service solutions, Recreational water testing and
analysis, Order entry and receiving orders into system.
Teach clients how to take care of the water in their hot
tub or pool, We will train to earn Recreational Water
Professional Certification.

Pay Scale:

Starting rate $10/hr — will earn commission and raises
as competency increases. Wage bracket for this position
is $20,000 to $35,000 per year.

Schedule:

Store hours are 8-6 Mon, Fri, Sat 8-8 Tues, Wed, Thurs.
Working hours can change within the framework of the
store hours. Will work 35-40 hrs per week — schedule
is somewhat flexible

Note:

We perform background, driving record, credit, and
drug testing before hiring. You must be insurable and
bondable to be eligible for hire.

Please e-mail your resume to
N andrea@yourplace4.com
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Follow up in a few days with
Andrea Reedy - 330-239-4000

2377 Medina Road  Medina, OH 44256
330-239-4000 ¢ www.YourPlaced4.com
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We implement the Worker’s Compensation
Drug Free Safety Program

The Drug-Free Safety Program is a safety program that focuses on alcohol and
drug use that can compromise workplace safety. We are committed to protecting
the safety and health of all employees and clients promoting high standards of
employee health. We recognize that alcohol abuse and drug use create a con-
siderable threat to our goals. We have established a drug free safety program
that balances our respect for individuals with the need to maintain an alcohol
and drug free environment. To achieve this, we consider the abuse of drugs or
alcohol on the job to be an unsafe and counterproductive work practice. In
accordance with the Drug-Free Workplace Act of 1988, we implement a Drug
Free Safety Policy.

We are a Tobacco-Free Employer

Tobacco use is the leading preventable cause of death and disease in the United
States. It’s the only legal product, that when used as directed, will kill one-third
of its users. In addition to the incalculable physical and emotional distress
brought on by tobacco related diseases and deaths, tobacco use exacts a high
price from employers via greater costs for health care and life insurance, in-
creased absenteeism and lower rates of productivity. To condone or support
tobacco use goes against our mission statement: To CREATE a working environ-
ment which promotes family, growth, enthusiasm, good health, job satisfaction,
and prosperity for us and our employees. Individuals are free to choose to
smoke or not and Ohio employers are free to choose whether to employ tobacco
users or not. All applicants will be subject to nicotine screening as part of their
pre-employment drug screening.




